
HOST INFORMATION

PLACEMENT INFORMATION

WORK & TRAVEL USA

Grand Country Resort - Papa Grands Pizza

Company Description:

Grand Country Resort is Branson's premier family destination. It features Branson's first indoor waterpark, a two-story entertainment

center with laser tag, virtual reality games, go-carts, mini golf, live shows, dining, shopping, and more. Conveniently located on the world-

famous 76 Country Blvd, Grand Country Resort offers everything for an unforgettable vacation or retreat.

Branson, located in the scenic Ozark Mountains, draws over 7 million visitors annually with its famous shows, local lakes, hiking, and

shopping. Grand Country is looking for motivated individuals to join our team for the Spring season.

Perks & Benefits:

50% off all food on the property

20% off gift shop purchases

$1 mini-golf games

Free show tickets

Free airport or bus station pickup

Housing provided

Cultural Opportunities:

As part of our team, you'll have the chance to experience various social and cultural events, including trips to the lake, potluck dinners,

bowling nights, and more.

Grand Country Resort has hosted exchange visitors for over 10 years, offering a supportive and welcoming environment where you can

make lasting friendships and gain valuable experience.

If you're looking for a fun, rewarding job in a beautiful location, join us this Spring and be part of an exciting, fast-paced team!

Host Website: http://www.grandcountry.com

Site of Activity: Grand Country Resort

Parent Account Name: Grand Country

Host Address: 1945 West 76 Country Boulevard Branson , Missouri , 65616

Nearest Major City: Springfield , Missouri , Over 50 miles away

Job Description:

Job Description:

Employees at Papa Grand Pizza are responsible for cleaning, preparing food, stocking, operating the cash register, and serving customers.
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COMPENSATION

JOB REQUIREMENTS

Breaks: 

Employees will receive one to two 15 minute breaks during their shift. This depends on if the shift is six hours or eight hours long.

Typical Schedule:

Shifts will vary but an example would be 8am-4pm five days a week.

Drug Test required: No

Hourly Wage: $13

Eligible for Tips: No

Estimated weekly wages including tips: $520

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 40

Estimated minimum number of hours per week: 35

Estimated maximum number of hours per week: 40

Potential fluctuation in hours per week:

Summer employees will not have any fluctuations in their hours.

Average number of hours per week reached by last year's seasonal employees: 40

Overtime Policy:

Yes, paid after 41 hours

Job-Specific Benefits:

Food Attendants will receive 50% off all food on property.

English Level required:

      Upper-IntermediateUpper-Intermediate

Required to be 21+: No
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CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

Previous Experience required: No

Qualifications & Conditions

Standing for entire shift

Handling cleaning chemicals

Need to wear uniform: Yes

Uniform Policy: 

Employees are given a uniform shirt and hat to wear. The employee must provide their own black pants, which cannot have tears, patterns

or wording on them. Employees must provide their own non-skid black tennis shoes. Both the pants and shoes can be purchased locally in

Branson at Walmart if desired. Hair needs to be tied back.

Cost of uniform: $0

Uniform laundry: Participant responsibility

Dress Code: Yes

Description: 

See uniform policy requirements.

Types of Cultural Opportunities:

Company Parties, Potlucks or Dinners, Trips to Nearby/Major Attractions, Will provide information about Events, Local Resources,

Attractions/Sites, Local Community, Holiday Events, J-1 Day

Additional Details about Cultural Offerings:

Branson has a very active Community support Group that organizes special events and outings for exchange visitors. Last year participants

were able to participate in events such as swimming, bowling, dinner and skating. 

Local Cultural Offering:

Grand Country Resort employees will have multiple discounts available to you. Nearly all local tourist destinations will give local tourist

employees discounts to their businesses. All you have to do is show your paycheck stub and photo id to receive discounts. 

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

Red Lion Inn & Suites Branson 1420 W 76 Country Blvd., Branson, MO 65616 417-334-0611 With impressive views of the Ozark Mountains

and a central location just off the Highway 76 Strip, Red Lion Inn & Suites Branson offers easy access to popular area parks, theaters, and

attractions in Branson, MO. We are the gateway to the Theater District which puts you near plenty of exciting attractions like Dolly Parton's

Stampede, Hollywood Wax Museum Entertainment Center, less than a mile from the hotel, and Silver Dollar City, only seven miles away.

After a day at Dolly Parton's Stampede, you can unwind with a swim in our outdoor pool or enjoy a meal at our newly opened Happy Joe's

Restaurant where we offer 20% discount to our guests.
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Lease Agreement: Yes

Onsite Amenities:

Occupancy Requirements for Provided Housing:

Provided Housing Cost:

Transportation to Worksite:

WiFi: Yes

Description:

Phone Service: Yes

Description:

Kitchen facilities: Yes

Description:

Laundry facilities: Yes

Description:

Minimum Occupancy Per Room: 2

Maximum Occupancy Per Room: 4

Suggested Occupancy Per Room: 2 - 4

Rooming Arrangement Description:

yes, you live with your friends.

Required to Pay for Provided Housing: Yes

Cost per Week: $159

Housing Cost Deducted from Paychecks: Yes

Utilities Costs: No

Housing Deposit: Yes

Cost: $317

Description:

Room is $317.38 per room per week but you can pay with your roommate/roommates and divide the costs.

Housing Deposit Refundable: Yes

Conditions for Deposit Refund:

the Deposit is $635 per room, you can pay the total with your roommate.

Details About Deposit Refund:

Please contact the landlord for more information and sign the lease attached.

Walking Commute Time

Estimated commute time: Under 15 minutes

Description: sidewalks available.
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ARRIVAL INFORMATION

TRAINING AND ONBOARDING

Arrival Instructions:

Grand Country can provide a ride from the Springfield, Mo airport and the Hollister, Mo bus station. 

It would help if you gave Grand Country a five-day advance notice for pickup. Contact Travis Howard via email to provide her with

your travel itinerary: travishoward@grandcountry.com

Monday-Friday arrival between 8 am-7 pm is preferred. 

You will be picked up from the airport 

Bus Station: https://locations.greyhound.com/bus-stations/us/mo/branson%20hollister/bus-station-590011

Airport: http://www.flyspringfield.com/destinations?

gclid=CjwKCAiA8qLvBRAbEiwAE_ZzPfdP6ZOXvS6IfXGMiUyFFeBedkh_wT3c1EwyY_3VxgK93ITgNKkrThoC7WsQAvD_BwE

Car or shuttle transportation: https://bransonlimoservice.com/

Shuttle transportation: https://www.thebransonloop.com/

Suggested Arrival Airport:

Springfield-Branson Airport, SGF, Less than 50 miles

Estimated cost of transportation to worksite from suggested airports: $50 to $75

If arriving after regular hours:

Suggested After-Hours Accommodation:

Grand Country Inn 

1945 W Hwy 76 

Branson , Missouri 65616 

www.grandcountry.com 

417-335-4793 

$25 to $50 

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Grand Country will provide a shuttle to Springfield so you can obtain your social security card. We can help you fill out your application

prior to going to the Social Security office if you would like assistance.
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COMMUNITY AMENITIES

Nearest SSA Office: Springfield , Missouri , Less than 50 miles

Other:

Wage Payment Schedule:

You will be paid every other week with a paycheck.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

You are required to wash your work uniforms after each daily use. Antiperspirant deodorant, instead of just deodorant or perfumes, is

strongly recommended to avoid strong body odor. If body odor is strong, employees may be asked to go home and bathe and wash clothes

before returning to work.

Second Job Availability: Yes, likely

Applicable Company Policies:

Grand Country Resort employees are expected to arrive to work on time and in uniform. Excessive tardiness or no show days will lead to

termination.

Grand Country Resort employees are not allowed to use their cell phones while working. If employees are caught using their cell phones

while working, they will be written up or terminated depending upon location of job.

Grand Country Resort employees are not to be seen by the public smoking while in uniform while working.

Grand Country Resort employees are expected to work their scheduled shifts and if need to change their work schedule, are required to

give management prior notification.

Walking Distance from Worksite:

Internet Cafe

Walking Distance from Housing:

Food Market, Fitness Center

In Town, Requires Transportation:

Shopping Mall, Post Office, Bank, Restaurants, Public Library
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